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Equal opportunities policy statement and monitoring. 

Home Start Horizons is committed to The 2010 Equality Act and 1998 Human Rights Act by developing an organisational culture that respects equality and human rights and welcomes and values difference in all aspects of its work.  A commitment to equal opportunities and the fundamental rights of individuals is at the heart of our work.

To help us achieve this Home-Start has in place policies and procedures relating to staff and volunteers that are designed to uphold the rights enshrined in both 2010 Equality Act and 1998 Human Rights Act.  Employees, trustees and other volunteers are, therefore required to comply with all policies and procedures designed to ensure respect for equality and human rights. Home-Start ensures all its other policies and procedures comply with this policy.

Context & legislation

As an employer and service provider Home-Start is required to comply with anti-discrimination legislation.  It is also firmly within our ethos and values as an organisation to ensure that all staff, volunteers, families, funders and other stakeholders are confident that we will treat everyone with fairness, dignity and respect.

The Equality Act 2010 is a consolidating Act defines nine protected characteristics:
Age, Disability, Gender reassignment, Marriage and civil partnership, Pregnancy and maternity, Race, Religion or belief, Political opinion, Sex and Sexual orientation.

The policy also reflects Home-Start’s commitment to the Human Rights Act 1998, the extension of the law on harassment and the Equality and Human Rights Commission’s Codes of Practice for Employment, Equal Pay and Services, Public Functions and Associations. 
Home-Start is committed to a culture that does not tolerate victimisation, harassment or bullying.  Home-Start will investigate and take action on any reports of practice, which trustees, staff, volunteers or families believe to be unfair or discriminatory.  




Monitoring.
To ensure Home-Start Horizon’s implementation and development of its Equality Fairness and Diversity Policy, applicants are asked to complete the details below.  This information, which will be used solely for monitoring purposes, will be treated as confidential.  It will be separated on receipt of the application forms and before they are considered by the short-listing panel.

The basic information on these forms will be transferred to a summary sheet for the purpose of retaining overall statistical information.  These completed individual forms will then be destroyed.  The responses to these questions will not affect the success or otherwise of a job application in any way.

	Application for the post of family co-ordinator, Active families project.

	Where did you see the post advertised?
	

	Date of Birth:
	Male:
	Female:

	Religion
	

	How would you describe your ethnic origin? (please tick)
	Asian 	Indian
	Pakistani
	Bangladeshi
	Other Asian background 

Black 	Caribbean
	African 
	Other Black 

Chinese or other ethnic group 
	Chinese
	Any other ethnic group

Mixed	Any mixed background 

White	British
	Irish
	Other White background 
	

	Are you registered as disabled at a job centre and a holder of a green card? (please tick)

	
	

	Do you consider yourself to have a disability even though your disability isn’t registered?
	Yes
	No
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